
Complexities of artificial 

intelligence adoption for the 

Life Sciences workforce 

Transcript 

00:00 - Olt:27 

SAHIR ALI: You look at talent and workforce, particularl!:J in life science, it's a multifaceted 

problem. It comes down to policies, it also comes down to what we call skilled workers. Then it 

also comes down to upskilling. And then there's a real question of where do we automate 

automations? 

For example, pipetting, it's a robotic solution. So, there's that balancing with life sciences does 

require higher degrees, PhDs And so, think about it from a polic!:J perspective from, even if !:J OU 

look at United States, turns out 80% or so PhDs in engineering science are, !:J OU know, 

immigrants. And so, what are some of the policies that help !:J OU retain that here? The other part 

is that if !:J OU have a skilled sort of workforce, there's a real question of burnout. 

And so, I was looking at, I think, a McKinse!:l report, it sa!:J S that life sciences ranked third or 

fourth in providing some of these mental health supports and things like that. And so that's real, 

that's part of the talent sort of retainment and things like that. And then the automation is a real 

thing, right? If !:J OU 1re going to have workers who are going to be displaced with automation, 

which from a productivit!:J standpoint would make a lot of sense, are there programs to upscale 

them? 

Last thing I'll sa!:l on this is the education part, !:J OU mentioned, a report suggested last !:!ear that 

if !:J OU look at the distribution of degree requirements in life science, actuall!:J it reduced to even 

a communit!:J college. And so, the idea is that, I think, instead of having a proper four-!:Jear 

degree plan, do we have vocational programs that sort of focus in or upskill, or can get into that 

and sort of find workplace or workforce in life sciences? 

What about once technolog!:J has been deplo!:Jed, sort of in terms of change management, 

resistance and all? Before being an investor and an academic scientist, I had a parallel career 

as a sales source architect. And I did work with life sciences companies in digital transformation, 

and sort of going from on-prem into cloud and things. And OMS S!:J Stems and change 

management and CAPA and sort of looking at deviations, these are ver!:l important solutions 

that require either a paper trail or spreadsheets. 




